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Trend 1: Human-Al Teaming - o Al
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Trend 3: Life Architecture & Energy Stewardship
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The Game Changer Agentlc Al Workflows
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Aan1siaan HR Software N3
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Hard ROI (Financial)
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Soft ROI (Strategic)
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Implementation & Change Management:
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Assess Readiness: Us:LiUADIUWSOU
Human-Al las Tech Stack

Audit Workload: iaviughdou Suls Agentic Al
Re-design EVP: USuU Value Proposition ;—_] Life Architecture
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“Productivity is not doing more;
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